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Does your agency have enough resources to ensure that everything gets done right every payroll? Are you losing 
Government Services can help. Partnering with RGS for payroll services provides access to sound payroll guidance 
to ensure that complex compensation is correctly implemented, along with experienced payroll staff to perform 
transactional operations – all without incurring the on-going costs required for additional payroll positions. 

RGS specializes in providing professional payroll support for small to mid-sized agencies throughout California, 
serving as consultants to the agency’s payroll staff, or supplementing the agency’s existing payroll resources. 
RGS has extensive experience in all aspects of public agency payroll services, including: payroll administration; 
submission of CALPERS retirement payroll contributions and various reporting; requirements, such as State 
Controller’s yearly reports; EDD withholding and other withholdings; calendar year changes; updates of benefits 
and leave accruals, and other changes; expense and timecard reports; tracking employee stipends; and development 
and implementation of legally-compliant and effective payroll policies. 

RGS has experts to provide all of your payroll 
services remotely as well as experts to come 
on site to help with setting up and addressing 
the myriad of payroll-related issues, from the 
correct legal way to calculate overtime, to 
setting up systems. RGS offers a new paradigm 
in payroll services. A service that is there for 
you each day of the year while you do not have 
to worry about a payroll staff member absence, 
leave, or separation from your agency. RGS 
takes care of it all. 

Our areas of expertise include: 
• Payroll administration 
• Benefits allowances/deductions 

• Payroll complaince processes and reporting 
• CalPERS reporting and communication 
• Ongoing payroll services management 
• Payroll systems analysis, performance
 assessments, and needs assessments 

• Paryoll systems reporting 
•  Payroll policy development and implementation 
• Ongoing payroll support 
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